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PAY DIFFERENTIAL 293 
RECRUITMENT AND RETENTION PROPOSITION 69 AND FORENSIC PROGRAMS 

PAY DIFFERENTIAL - EXCLUDED EMPLOYEES, DEPARTMENT OF JUSTICE 
 
 

Established:  03/02/05 
Revised:  11/30/07 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT 

Assistant Bureau Chief, 
Division of Law 
Enforcement, DOJ (non-
Peace Officer) 

8680 

Criminalist Manager 8467 

M07 
 

Criminalist Supervisor 8477 
Latent Print Supervisor 8473 
Questioned Document 
Supervisor 

8479 

S07 

7.5% 
per pay 
period 

8K87 Department of Justice 
Division of Law Enforcement 
 Bureau of Forensic  
  Services 
 Bureau of Criminal 
 Identification and  
 Information, Automated 
 Latent Print Section   

 
 

CRITERIA 
Department of Justice employees in the above excluded classes are eligible to receive a 7.5% pay 
differential when assigned to a position within Proposition 69 and Forensic Programs.  Eligibility for the 
differential will terminate upon reassignment to a position outside Proposition 69 and Forensic Programs. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD Yes 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME Yes 
IDL Yes 
EIDL Yes 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA Yes 
 


